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DATE:  Monday, September 26, 2022 

TIME:  OPEN Session - 10:00 a.m.    

PLACE:  33129 Cole Grade Rd. Pauma Valley, CA 92061 

https://us02web.zoom.us/j/82106637180 

Phone: (669) 900-6833    Passcode: 821 0663 7180 

 

Mission Statement 

The Mission of the Pauma Valley Community Services District is to protect the public health 

and environment of its community by providing effective wastewater management and 

stormwater drainage control, life safety assistance, security services, and exceptional 

customer care. 

AGENDA  
1. Call to Order  

 

2. Roll Call 

 

3. Public Comments 

a. Any person may address the Board at this time upon any subject not identified on this 

Agenda, but within the jurisdiction of the District; however, State law precludes the 

Board from taking action on or engaging in extended deliberations concerning items of 

business which are not on the Agenda. Any matter not on the agenda that requires action 

will be referred to staff for a report and action at a subsequent Board meeting. As to 

matters on the Agenda, an opportunity will be given to address the Board when the 

matter is considered.  

 

b. In the interest of public health and safety this meeting will be held as a hybrid (in-

person and virtually). Please note, individuals have a limit of three (3) minutes to make 

comments and will have the opportunity when called upon by the presiding officer.  

 

4. Consent Calendar: All items appearing on the Consent Calendar may be voted on by a single 

motion. Items shall be removed from the Consent Calendar if any member of the Board of 

Directors, or the public, requests removal prior to a vote on a motion to approve the items. 

Such items removed will be considered separately for action by the Board. 

a. Minutes of the Regular Board Meeting of July 25, 2022 

b. Minutes of the Special Board Meeting of September 6, 2022 

c. Minutes of the Special Board Meeting of September 12, 2022 

d. Review of BS, P&L as of July 31, 2022 

NOTICE OF PUBLIC MEETING 

https://us02web.zoom.us/j/82106637180


e. Review of BS, P&L as of August 31, 2022 

f. Accounts Receivable  

g. Notice of Violation Summary  

h. Daily Activity Report 

i. Conflict of Interest Code Update 

j. AB 361 – Hybrid Meetings  

 

5. Conflict of Interest Code Update 

a. Consider approval of Resolution 111 to update the Conflict of Interest Code 

 

6. Draft Audit Report for Year Ending June 30, 2022 

a. CPA Paul Kaymark with Nigro and Nigro will present the Draft Audit Report  

 

7. General Manager’s Report – GM Graziano 

 

8. Wastewater Treatment Plant Contract – GM Graziano 

a. The Board will consider replacing Dudek, Inc. with Water Quality Specialist, Inc for 

management, operation, and regulatory responsibility of the wastewater treatment plant.   

 

9. Halloween Policy 

a. The Board will consider establishing a policy for Halloween trick-or-treaters and the 

access granted to the PVCCE community.     

 

10. Resolution No. 112 – A Resolution of the Board of Directors of Pauma Valley Community 

Services District Appointing an Interim General Manager 

a. The Board will consider Resolution No. 112 

 

11. Pauma Valley Community Services District Agreement for Interim General Manager 

Position 

b. The Board will consider the agreement for the Interim General Manager position 

 

12. Items for a Future Board Meeting 

a. Employee Handbook Revisions  

b. Meetings of the Board Policy 

c. Strengths, Weaknesses, Opportunities, Threats (SWOT) Analysis  

d. Rancho Pauma Service Agreement Discussion 

 

13. Other Business  

c. Requested items for next or future agendas (Directors and Staff Only) 

d. Board comments 

 

14. Announcements/Adjournment 

a. Regular Meeting on November 28, 2022 at 10:00 a.m.  

 

In accordance with the requirements of California Government Code Section 54956, this agenda 

has been posted in a location that is freely accessible to members of the public, in the main lobby 

of the District’s Administrative office not less than 24 hours prior to the meeting date and time 

above. All public records relating to each agenda item, are available for public inspection at the 



office of the District Secretary, 33129 Cole Grade Road, Pauma Valley, California, during normal 

business hours.  

To request a disability-related modification or accommodation regarding agendas or attendance, 

contact Amber Watkins, at AmberWatkinspvcsd@hotmail.com at least 48 hours before the 

meeting.  

 
         Sep 23, 2022 

mailto:AmberWatkinspvcsd@hotmail.com


 

 

 

 

Minutes of a Regular Meeting of the Board of Directors of the 

PAUMA VALLEY COMMUNITY SERVICES DISTRICT (PVCSD) 

 

Held on July 25, 2022 

 

Directors Present: Michael Martello, Michael Esparza, Jodie Lawston, Betty Potalivo, and Roland 
Skumawitz 

Also Present: Resident Andy Mathews, General Manager Bobby Graziano, Office 
Manager Amber Watkins, and Administrative Assistant Marissa Fehling 

 
 
 
7.1     Call to Order: Regular Meeting was called to order at 10:03 a.m. by President Martello.   

 
7.2 Roll Call: Martello requested a Roll Call. Fehling verified that all directors were present at that 

time, to constitute a quorum.  
 
7.3 Open for Public Comments:   

a. Any person may address the Board at this time upon any subject not identified on this Agenda, 
but within the jurisdiction of the District; however, any matter not on the agenda that requires 
action will be referred to staff for a report and action at a subsequent Board meeting. As to 
matters on the agenda, an opportunity will be given to address the Board when the matter is 
considered: Mathews requested an update on where the District stands with the Solar Project 
and asked if there will be any way on recouping the losses the District has been impacted with.  
 
b. In the interest of public health and safety this meeting will be held as a hybrid (in person and 
virtually). Please note, individuals have a limit of three (3) minutes to make comments and will 
have the opportunity when called upon by the presiding officer. 
 

7.4 Consent Calendar: All items appearing on the Consent Calendar may be voted on by a single 
motion. Items shall be removed from the Consent Calendar if any member of the Board of 
Directors, or the public, requests removal prior to a vote on a motion to approve the items. Such 
items removed will be considered separately for action by the Board.  
a. Minutes of the Special Board Meeting of June 16, 2022 
b. Minutes of the Regular Board Meeting of June 27, 2022 
c. Review of BS, P&L as of June 30, 2022 
d. Accounts Receivable 
e. Notice of Violation Summary 
f. Daily Activity Report 
g. AB 361 – Hybrid Meetings 
h. Temporary Pay Adjustment for Utility Workers 
 
Esparza requested to have item H pulled for further discussion.  
 
Lawston motioned to approve the consent calendar, minus item H, seconded by Potalivo and 
upon a unanimous vote was adopted.  
 
Esparza requested for Graziano to give an update on this item. Graziano informed that the District 
Utility Supervisor has resigned from the district and as the district searches and evaluates a 
replacement a greater operational burden will fall on the remaining utility staff. Graziano noted 
that it is common to adjust an employee(s) pay during a time in which the day to day demands of 
their job responsibilities increase due to the existing vacancy in the supervisor’s position. 
Graziano added that this is also aimed at the retention of the employees who are now asked to do 
more. Lawston asked what the increased responsibilities would be and if they would now be 
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required to work more hours since they are currently on a 9/80 work schedule. Lawston 
mentioned she understands that they do not carry the certifications that Utility Supervisor 
carries. Graziano reported that Utility staff are currently collecting samples under the 
supervision of their Utility Supervisor; noted that in the absence of the Supervisor GM Graziano 
will supervise the sample collections. Graziano informed that a lot of the tasks that are completed 
regularly, do not require any certifications. Graziano informed if they need to work 5 days a week, 
they will, although believes if they can work efficiently, they will be able to stick to their 9/80 
work schedule. Graziano mentioned he would step in and help a lot during this transition with 
coordinating consultants and noted that one of the Utility staff are very familiar with the 
paperwork requirements. Graziano informed they currently have the same Friday off, so he will 
adjust their schedules to alternating Friday’s so there is always coverage on Fridays. Esparza 
asked Graziano if he will be their supervisor through the transition and take on some of the work 
as needed. Graziano confirmed that he would. Esparza suggested they look into a school in 
Escondido for utility worker classes. Mathews inquired on how the State and County filing’s will 
be handled and if they will continue to make the deadlines. Graziano informed that the State and 
County reporting will not be impacted. Esparza motioned to approve item H on the Consent 
Calendar, seconded by Skumawitz and upon a unanimous vote was adopted.  

 
7.5 General Manager’s Report – GM Graziano: Graziano presented the report. Graziano informed that 

the Employee Handbook is in the works with Best Best and Krieger. Graziano informed that 
implementing email addresses with the District domain name will not change the level of cyber 
security since the threat of phishing or scamming emails remains. Potalivo inquired on whether 
staff have been trained on detecting phishing/scam email links. Graziano informed that staff have 
not been trained, and this is something he could look in to. Potalivo questioned what goes on the 
server. Graziano explained. Potalivo suggested that the email accounts should also be on the 
server for continuity in case of any unforeseen circumstances that may arise. Potalivo has located 
two possible resources for this and will provide to Graziano. Graziano informed that Watkins has 
a record of all email accounts used in the district along with the passwords. Potalivo stated she 
believes we should have a more transparent system for these records. Lawston added that 
studies have been conducted on this matter and noted that Gmail and Hotmail are both extremely 
unprofessional and if we have been approved for a Ca.Gov domain why not use it for our email 
accounts. Martello suggested that staff look at the CSDA website for training and a model policy 
for email account usage. Graziano noted that the Gmail accounts are not holding us back from 
delivering services to the community in any way but agreed they were not as professional as a 
CA.gov email domain. Mathews informed that the well data and collection of sewer data should 
be a security concern as well. Martello gave a recap on what should be addressed, beginning with 
the government domains, a draft email/technology policy, training and technology usage, and 
incorporating security of the pumps and wells. Esparza confirmed that each employee and board 
member should have a PVCSD email account; Graziano agreed. Graziano gave an update on the 
Solar Project, informing that he received notification from Century Sun & Solar 10 minutes prior 
to today's meeting that the permit was obtained. Mathews noted that the community and PVCSD 
have lost funds on this project and inquired on whether there is any type of clause for this in the 
contract. Martello informed that the Board does feel they can offset the remaining dues with the 
accrued losses and informed that is being discussed with legal. Lawston asked if there is an 
updated timeline for completion of the project. Graziano informed he could not state what that is 
at this time. Potalivo inquired on whether Graziano was choosing to use the same contractor to 
finish the project. Graziano confirmed that he believes that would be best. Martello informed that 
if there is no new movement on this project within the next two weeks, they would need to 
reevaluate the options. Graziano informed that he would be very involved in following this 
project through. Potalivo inquired on whether there is a clause in the contract on work not 
performed and whether this contract was reviewed by legal prior to authorizing. Graziano 
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explained that the Board reviewed and approved the contract, but legal did not. Graziano 
informed that he would send the Board out the minutes for that meeting. Graziano gave an update 
on staff informing that Utility Supervisor has resigned effective August 2, 2022, and explained the 
replacement plan and possible solutions. Lawston asked for an update on the options from 
Dudek. Graziano informed that he will be having a conversation with Dudek to further discuss. 
Lawston inquired on who would be handling the water sample testing. Graziano informed that 
he was still figuring that out. Mathews inquired on the solar permit obtained and who it was made 
out to. Graziano informed that it was made out to Century Sun and & Solar. Mathews cautioned 
that since the permit was issued to them, changing vendors may result in permit delays. Esparza 
noted that in the minutes from June 27, 2022 section 6.5 should state bond. 

 
7.6 Open Public Hearing for FCSA Delinquent Accounts –  

a. Public Comments: President Martello opened the Public Hearing for the FCSA Delinquent 
Accounts at 10:55 a.m. No public comment was received. Graziano explained the process. Esparza 
questioned whether late fees and admin fees are assessed. Watkins informed that we do have to 
pay administrative fees to the County and informed that we do also earn interest on these funds.  

 
7.7 Close Public Hearing for FCSA Delinquent Accounts: Martello closed the Public Hearing for the 

FCSA Delinquent Accounts at 10:58 a.m.   
 
7.8 Resolution 110    
 a. Consider adoption of Resolution 110 for Placement of Delinquent Accounts on the County Tax 

Rolls for Collection: Skumawitz motioned to adopt Resolution 110 to place the delinquent 
accounts on County Tax Rolls for collection as presented, seconded by Potalivo and unanimously 
adopted. 

 
7.9 Other Business   
 a. Requested items for next or future agendas (Directors and Staff Only) : Lawston would like an 

update on the email accounts. Martello noted that an update on the cyber security training and a 
draft policy. Potalivo requested an action item list for ease in tracking requests. 
b. Board comments: None 

 
7.10 Announcements/Adjournment –  
 a. Regular Meeting on September 26, 2022, at 10:00 a.m. –The next meeting date is scheduled for 

September 26, 2022, at 10:00 a.m. With nothing further to discuss, the meeting adjourned at 
11:00 a.m.  

 
 

Marissa Fehling 

Marissa Fehling, Recording Secretary 



 

 

 

 

 

Minutes of a Special Meeting of the Board of Directors of the 

PAUMA VALLEY COMMUNITY SERVICES DISTRICT (PVCSD) 

 

Held on September 06, 2022 

 

Directors Present: Michael Martello, Michael Esparza, Jodie Lawston, Betty Potalivo, and Roland 
Skumawitz 

Also Present: RPMWC Director Bruce Knox, Residents: Charles Matthews, Bill Jacobs, 
Pam Martello, Janet Scott, Others Present: Dave, JM, Francis DiGiacco of 
Hillier DiGiacco LLP, General Manager Bobby Graziano, Office Manager 
Amber Watkins, and Administrative Assistant Marissa Fehling 

 
 
9.1     Call to Order: Special Meeting was called to order at 10:02 a.m. by President Martello.   

 
9.2 Roll Call: Fehling verified that all directors were present at that time, to constitute a quorum.  
 
9.3 Open for Public Comments:   

a. Any person may address the Board at this time upon any subject not identified on this Agenda, 
but within the jurisdiction of the District; however, any matter not on the agenda that requires 
action will be referred to staff for a report and action at a subsequent Board meeting. As to 
matters on the agenda, an opportunity will be given to address the Board when the matter is 
considered– Knox reported that he received an email from Larry Taylor informing him that he 
was misled by Matthews. Knox read from the recent Rancho Pauma Mutual Water Company 
(RPMWC) draft minutes. Knox officially requested a joint meeting with PVCSD Board. Matthews 
informed he has not spoken to Mr. Taylor on this matter. Matthews informed that during the 
RPMWC Board meeting, he inquired about Mr. Taylor’s resignation from the RPMWC Board of 
Directors and quoted Mr. Knox’s statement, stating that if Mr. Taylor disagreed with the meeting 
he would resign. Knox disagreed with Mathews’ statement and left the meeting at 10:07 am.  
 

9.4 Consent Calendar: All items appearing on the Consent Calendar may be voted on by a single 
motion. Items shall be removed from the Consent Calendar if any member of the Board of 
Directors, or the public, requests removal prior to a vote on a motion to approve the items. Such 
items removed will be considered separately for action by the Board.  
a. AB 361 – Hybrid Meetings 
 
Esparza motioned to approve the consent calendar, seconded by Skumawitz and upon a 
unanimous vote was adopted.  
 
A request was made by Martello to move item 9 on the agenda to be discussed now. A motion was 
made, seconded and unanimously approved to move this agenda item. 
 

9.9 Rancho Pauma Service Agreement Discussion   
 a. The Board President will update the Board and the public on recent discussions and demands 

made by the Rancho Pauma Mutual Water Company and the Board will discuss potential studies 
or changes in the future- Martello presented and explained a timeline of recent conversations and 
events that happened between PVCSD and RPMWC. Martello informed the Board of a 
conversation he and Knox had just prior to today’s meeting in regards to Knox’s disagreements 
with some items on the timeline handout. Martello reported that he will seek an opinion from 
FPPC on voting matters. Martello informed that he has primarily dealt with Chuck Bandy and 
Laurie Kariya from the RPMWC Board. Martello informed that he intends on sending the RPMWC 
Board a response letter to their letter dated September 1, 2022. Esparza inquired whether the 
RPMWC Board decision on discontinuing their portion of the GM’s pay was due to performance 
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or a business decision. Martello explained that they expressed their vote was due to zero 
confidence in the GM and do not want to continue paying for him. Potalivo inquired on whether 
personnel issues would be discussed today. Martello informed that personnel discussions have 
nothing to do with RPMWC. Potalivo mentioned that she is assuming that they would be seeking 
counsel in regards to the all the decisions needing to be made in regards to human resources. 
Martello informed that they need to begin searching for new counsel. Lawston noted her 
concerns about process of how this is all unfolding and if it were legal/illegal and/or doable. 
Lawston stated that she doesn’t believe that the Board has been given a clear response based on 
rhetoric that hits board members on the streets. Martello noted that Knox has now stated RPMWC 
never had any interest in leaving, just reorganizing. Martello also confirmed that this is the only 
item received in writing by RPMWC. Potalivo informed that she would like to know what is legal 
vs illegal and the normal protocol. It was noted that it would be best to refrain from inflammatory 
language, to deescalate this issue. Skumawitz explained that the letter from RPMWC informed 
that they are wanting to replace the GM with Office Manager Amber Watkins. Skumawitz 
informed that one concern was that the Board has been reaching out to staff and explained his 
experience with running a business. Esparza mentioned that we are a Government agency and 
need a GM. Esparza noted that if RPMWC has a personal concern we should be aware of it and 
engage as soon as possible to discuss the issues as a Board and assist in directing the President 
with these matters. Lawston stated that the last correspondence they received from RPMWC was 
that they stop paying their portion of the GM’s salary as of October 1, 2022. Jacobs stated that it 
boils down to RPM wanting to fire the GM. He was corrected by the Board stating they will not be 
paying his salary, but they can not fire the GM. Jacobs informed that if they want to run their 
business in a different manner and they have a problem with PVCSD they can formally terminate 
the relationship and go on their own. Jacobs noted that the employees are PVCSD employees. 
Mathews informed that with so many moving parts the community wants a clear structure with 
good service. Mathews mentioned that PVCSD and RPMWC have an advanced SCADA system that 
could cause major damage if not secured. Potalivo inquired on what computer system he was 
referring to. Graziano informed that our SCADA system monitors and controls all elements of our 
water and wastewater system. Graziano reported that in 2014 both entities paid to create the 
SCADA system. Graziano informed that the system triggers alarms if any issues arise. Graziano 
informed that Jake Oehlert resigned from PVCSD and explained how SCADA will be handled now 
that Jake is not a CSD employee. Potalivo inquired on who has access to SCADA; Graziano 
explained who the 6 individuals were. Potalivo inquired on whether any of the individuals who 
have access to SCADA could sabotage the system. Graziano informed what the process would be 
if that were to happen. Jacobs reminded that SGMA issues are a whole separate issue to consider 
as far as who will continue to represent and so on. Martello informed that he will be submitting 
a letter to RPMWC Board on behalf of PVCSD asking them to rescind their letter stating they are 
going to breach and will note that PVCSD is open to discussing the changing relationship. Lawston 
asked that the Board have input on the letter prior to it going out. Martello informed he would 
bring it back to the Board at the next meeting. Lawston left the meeting at 11:15 am.  
 
The Board went on break at 11:15 am.   
 
The meeting reconveyed at 11:22 am. Lawston joined the meeting via Zoom. 

 
9.5 Wastewater Treatment Plant Contract – GM Graziano  
 a. The Board will consider replacing Dudek, Inc. with Water Quality Specialist, Inc for 

management, operation, and regulatory responsibility of the wastewater treatment plant. – 
Graziano explained the treatment plant process and the certs required for treatment plant 
operators. Graziano explained that there are two companies in the area that can provide contract 
of the wastewater treatment plant: Dudek and Water Quality Specialist, Inc. He informed how 
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difficult it is to staff the wastewater treatment plant with the appropriate levels of certificates. 
Graziano informed that he had multiple discussions with Dudek and Water Quality Specialist 
(WQS) about the needs of our district and explained their responses. Graziano recommended that 
the Board accept the proposal from WQS to fulfill the duties of the Chief Plant Operator and staff 
the plant with the appropriate levels of certified Operators for$5,950. Graziano informed that the 
proposed start date would be 60 days from the date of notification and requested authorization 
to provide the 120 written notice to terminate the current service contract with Dudek. Martello 
clarified what the disengaging process with Dudek would be with Graziano. Graziano notified 
that the Utility staff department would not need to be increased nor decreased with these 
changes. Esparza informed that according to the District’s Purchase Policy, we would need to 
follow and do an RFP and informed that he would be uncomfortable moving forward without 
doing so. Graziano mentioned that this was a unique situation since it is a change in operating 
expense. Potalivo inquired on whether Graziano has written bids. Graziano informed that he has 
a written bid from WQS. Martello inquired on whether Graziano would handle getting an RFP if 
needed; Graziano confirmed. Lawston stated that she would like to see us go through an RFP 
process also. Lawston asked if we previously were under contract with WQS, and if so, why we 
terminated with them. Lawston also noted that she would be more comfortable keeping Dudek 
during the transition. Mathews commented that since PVCSD is currently not in compliance there 
is an urgency to get this taken care of. Graziano noted that WQS would expand the oversight that 
we currently have by taking responsibility for sampling, reporting, and interactions with the State 
Board as it pertains to our permit. Mathews asked for clarification of the cost and what it includes. 
Graziano explained the options. Esparza inquired on whether this would affect the administrative 
staff. Graziano informed that Administrative staff hours would be cut back by 7.5 hours per week. 
Esparza informed that he would like to get an organized tour of the treatment plant. Esparza 
explained a graph that Dudek provided and suggested that we provide the same type of graphs. 
Esparza suggested starting off with a 3 month contract to evaluate their work at that time. 
Mathews informed that while the district had been satisfied with the sewer management 
service provided by WQS that the arrangement with them was terminated because RPMWC, 
with whom the WQS service was shared, wanted a higher level of service than WQS was able to 
provide.   Martello requested that Graziano bring back three bids at the next meeting and also 
find out if WQS could come in immediately due to compliance issues. Potalivo strongly suggested 
setting up a strategic meeting. Esparza agreed. Martello moved to table the remaining 
undiscussed items to the next regular meeting, seconded by Skumawitz, upon discussion, a 
majority of the Board was in favor of conducting the Closed Session today, only items 6,7 and 8 
were unanimously approved to be moved to the next meeting. 

  
9.6 General Manager’s Report – GM Graziano – Item Tabled  
 
9.7 Meetings of the Board Policy 
 a. The Board will discuss the Meetings of the Board Policy – Item Tabled 
 
9.8 Strengths, Weaknesses, Opportunities, Threats (SWOT) Analysis 
 a. The Board will discuss the value of a SWOT Analysis – Item Tabled 
 
9.10 Other Business –   
 a. Requested items for next or future agendas (Directors and Staff Only) – None 

b. Board comments – None.  
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9.11 Closed Session – Public Employee Performance Evaluation –  
a. In accordance with Government Code Sections 54954.5(e), and 54957 the Board will discuss 
the performance of the General Manager – The Board entered closed session at 11:59 a.m.   

 
9.12 Open Session –  

a. Reportable actions from Closed Session – The meeting reconvened to Open Session at 12:37 
p.m.  No reportable actions reported.  

 
9.13 Announcements/Adjournment –  
 a. Regular Meeting on September 26, 2022, at 10:00 a.m. – The next meeting date is scheduled for 

September 26, 2022, at 10:00 a.m. With nothing further to discuss, motion was made by Martello 
to adjourn at 12:37p.m., seconded and unanimously approved.  

 
 
 

Marissa Fehling 

Marissa Fehling, Recording Secretary 



 

 

 

 

 

Minutes of a Special Meeting of the Board of Directors of the 

PAUMA VALLEY COMMUNITY SERVICES DISTRICT (PVCSD) 

 

Held on September 12, 2022 

 

Directors Present: Michael Martello, Michael Esparza, Jodie Lawston, Betty Potalivo, and Roland 
Skumawitz 

Also Present: Residents: Charles Matthews, Bill Jacobs, Pam Martello, Bill Winn, and 
Dick Nolan; RPMWC Directors Bruce Knox, and Laurie Kariya; Allison 
Alpert of Best Best and Krieger; and General Manager Bobby Graziano 

 
 
9.1     Call to Order: Special Meeting was called to order at 10:03 a.m. by President Martello.   

 
9.2 Roll Call: President Martello verified a quorum was present.  
 
9.3 Open for Public Comments:   

a. Any person may address the Board at this time upon any subject not identified on this Agenda, 
but within the jurisdiction of the District; however, any matter not on the agenda that requires 
action will be referred to staff for a report and action at a subsequent Board meeting. As to 
matters on the agenda, an opportunity will be given to address the Board when the matter is 
considered 
b. In the interest of public health and safety this meeting will be held as hybrid (in-person and 
virtually). Please note, individuals have a limit of three (3) minutes to make comments and will 
have the opportunity when called upon by the presiding officer – Knox presented a memo and 
explained that Mr. Taylor sent Andy Mathews a text, he noted that it was a text conversation. 
Knox also noted that he said, in a prior conversation over the summer when Bobby was later for 
a meeting with him and Chuck Bandy, “Bobby as your friend, I’m telling you to look for another 
job.” Bobby was 45 minutes late to a meeting with RPM and when he arrived, he told Bruce and 
Chuck about the investigation. Bruce was worried for Bobby’s health, and made the statement 
above. Mathews then spoke. Mathews objects to being called a liar by Bruce Knox, when he is 
making a factual statement in the meeting on September 6, 2022. Mathews goes on to say that 
there is a lot of concern from the community about the discussions between Rancho Pauma 
Mutual Water Company (RPMWC) and PVCSD. Mathews asks where those conversations stand 
right now and would like an update from PVCSD. Kariya commented on the RPMWC minutes 
presented at the September 6, 2022, PVCSD meeting. Kariya highlighted the discrepancies in the 
RPMWC draft minutes and noted that the draft she approved was different than the draft 
presented in the PVCSD packet; words had been changed or added. She noted these types of 
changes can make something become very ambiguous or create an entirely different meaning. 
Kariya asked who made the changes and why? Graziano explained that Mr. Mathews asked if he 
could see the draft minutes. Graziano noted that this is commonly done, as Mr. Knox has done 
this in the past, Mr. Cerruti has done this in the past, and Mathews has done this in the past. 
Graziano gave the minutes to Mathews to make sure his comments were accurately captured. 
This is commonly done to make sure public comments are accurately reflected to the Board. 
Kariya asked that when that change is made, does the Secretary sign off on that? Kariya noted 
that she did not sign off on these changes. Graziano apologized that the minutes did not go back 
to her and explained the disconnect was for the minutes to go back to Kariya so she could review 
and approve them. Winn commented on the many rumors circulating about the dissatisfaction 
between RPMWC and PVCSD relationship. Winn also commented that he would like to see 
everyone working together for the betterment of the community. Some of these concerns go as 
far as removing the management of RPMWC from PVCSD, which would affect all of us 
economically. Winn also commented that if any direction is looked at in that matter, he would 
like to see the thinking and financials behind it. If it is communication, he would like to see why 
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they are not working better together. He would be against having Yuima manage our water 
system. Nolan also noted that there are many rumors flying around Pauma. Nolan noted that if 
RPMWC takes on a different management role we would need to understand it. It is critically 
important to keep the community informed. Nolan noted that minutes get buried and this is not 
the way to keep the community informed. The community needs to know the justification for a 
change, and he noted that transparency is key.  
 

9.4 Consent Calendar: All items appearing on the Consent Calendar may be voted on by a single 
motion. Items shall be removed from the Consent Calendar if any member of the Board of 
Directors, or the public, requests removal prior to a vote on a motion to approve the items. Such 
items removed will be considered separately for action by the Board.  
a. AB 361 – Hybrid Meetings 
 
Potalivo motioned to approve the consent calendar, seconded by Esparza and upon a unanimous 
vote was adopted.  
 
A request was made by Mathews to move item 7 on the agenda to be discussed now.  
 

9.7 Rancho Pauma Service Agreement Discussion   
 a. Board will discuss the September 1, 2022 letter from Rancho Pauma Mutual Water Company 

and develop a response - Martello informs that PVCSD has taken a position that we are required 
to appoint a General Manager and others cannot dictate how our field and administrative 
positions work. The Board agreed that we would ask RPMWC to retract the letter they wrote. 
Mathews commented that it is his understanding the RPMWC has retained an employee that 
separated from PVCSD and that employee is to be responsible for the management of the water 
system. Mathews went on to say that he or she would need to have access to the SCADA system. 
Mathews question is, has this Board agreed with RPMWC the specific conditions under which 
such access can be given? Martello informed him that has not taken place yet and this question 
will come back to the Board on September 26, 2022. Martello went on to state that hopefully by 
then, there will be a different playing field with a retraction of the letter. Knox asked who owns 
the SCADA system? RPMWC believes that it owns the SCADA system. Knox also noted that 
RPMWC has said that they want to meet with PVCSD in public or private to discuss the situation 
between RPMWC and PVCSD. Esparza then distributed a revised draft of the response to RPMWC. 
Skumawitz was fine with the letter as is; Lawston asked that the word “threat” be removed. 
Potalivo suggested the word “intention” instead of “threat.” The Board agreed to send a shorter 
letter as edited by Esparza with “threat” removed and “ad hoc committee” removed. Knox 
inquired on the next meeting that RPMWC can attend. Mathews noted that RPMWC has held 4-5 
closed meetings without minutes being reported. Mathews also noted that it is not the practice 
of RPMWC to post minutes on the website so the public has little knowledge as to what is 
happening. Mathews referenced a letter sent by RPMWC about their decision to stop paying their 
portion of the GM salary. Mathews asked in which meeting was this voted on and how was the 
decision recorded? Martello ended public comments on this item at 10:43 am.  
 

9.5 Closed Session – Public Employee Performance Evaluation 
 a. In accordance with Government Code Sections 54954.5 (e), and 54957 the Board will discuss 

the performance of the General Manager - The Board entered into closed session at 10:44 am. All 
exited the meeting except for the Board and legal counsel. 

  
9.6 Open Session  
 a. Reportable actions from Closed Session – The meeting reconvened to open session at 2:26 pm 

with no reportable actions. 
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9.8 Other Business –   
 a. Requested items for next or future agendas (Directors and Staff Only) – None 

b. Board comments – None.  
 

9.9 Announcements/Adjournment –  
 a. Regular Meeting on September 26, 2022, at 10:00 a.m. – The next meeting date is scheduled for 

September 26, 2022, at 10:00 a.m. With nothing further to discuss, motion was made by 
Skumawitz to adjourn at 2:27 p.m., seconded by Esparza and unanimously approved.  

 
 
 

Jodie Lawston 

Jodie Lawston, Recording Secretary 



Jul 31, 22

ASSETS
Current Assets

Checking/Savings
Cash

100 · Petty Cash 368
102 · Checking 257,694

110 · ResFunds/L.A.I.F. 607

Total Cash 258,669

111 · LAIF Fair Market Value -8

Total Checking/Savings 258,661

Accounts Receivable
120 · Accounts Receivable 29,166

Total Accounts Receivable 29,166

Other Current Assets
125 · Due from RPMWC 34,607
140 · Prepaid Insurance 34,586
140.6 · PrePaid Wkrs Comp Ins 1,572
140.7 · Prepaid Solar Rooftop Lease 24,250

Total Other Current Assets 95,015

Total Current Assets 382,842

Fixed Assets 2,822,581

Other Assets
196 · Deferred Outflows - Pension -35,629

Total Other Assets -35,629

TOTAL ASSETS 3,169,794

LIABILITIES & EQUITY
Liabilities

Current Liabilities
Accounts Payable

201 · Accounts Payable 112,083

Total Accounts Payable 112,083

Other Current Liabilities
201.6 · Pre-Paid Customer Fees 34,544
219 · Compensated Employees Absences 30,362

Total Other Current Liabilities 64,906

Total Current Liabilities 176,989

Total Liabilities 176,989

Equity
460 · Retained Earnings 2,947,966
Net Income 44,839

Total Equity 2,992,805

TOTAL LIABILITIES & EQUITY 3,169,794

PV COMMUNITY SERVICES DISTRICT

Balance Sheet
Accrual Basis As of July 31, 2022



Jul 22 Budget Jul 22 YTD Budget Annual Budget

Ordinary Income/Expense
Income

661 · Sewer Charges 39,542 39,542 39,542 39,542 474,498
661.5 · Security Patrol Charges 46,314 46,314 46,314 46,314 555,764
662 · Property Tax 19 9,583 19 9,583 115,000
662.1 · Connection Fees 0 0 0 0 0
663 · Interest 2 50 2 50 600
663.1 · LAIF Fair Market Value Revenue 0 0 0 0 0
664 · Other 443 326 443 326 3,913

665 · Security Gate Charge 37,300 37,300 37,300 37,300 447,600
666.5 · RFID Tags 1,059 542 1,059 542 6,500
667 · Delinquent Charges 285 250 285 250 3,000
668 · Vacant Lot/Sewer Availability 396 396 396 396 4,752

Total Income 125,359 134,302 125,359 134,302 1,611,627

Gross Profit 125,359 134,302 125,359 134,302 1,611,627

Expense
Depreciation 11,688 11,688 11,688 11,688 140,259

Dwelling Live 675 683 675 683 8,200
Electrical Utilities 4,836 2,345 4,836 2,345 28,141

Equipment Rentals 0 42 0 42 500

Group Health Ins. 6,566 7,579 6,566 7,579 90,950

Liability Insurance 4,323 4,408 4,323 4,408 52,900

Miscellaneous Expense 169 1,150 169 1,150 13,800

Office Expense 2,315 2,251 2,315 2,251 27,011

Operator Contract Services 5,500 5,500 5,500 5,500 66,000
Payroll Taxes 1,675 5,517 1,675 5,517 66,200

PERS Retirement 1,701 4,685 1,701 4,685 56,920

Repairs & Maintenance 6,017 9,368 6,017 9,368 137,418

Salaries 21,192 59,509 21,192 59,509 714,110

Security Expense 248 449 248 449 5,390

Uniforms 247 283 247 283 3,400

Vehicles 1,077 792 1,077 792 9,500

Workers' Comp. Insurance 1,328 1,538 1,328 1,538 18,450

6560 · Payroll Expenses 0 0
701 · Drainage 300 833 300 833 10,000
712.1 · State Maint. Fee 0 0 0 0 28,492
730 · Water Tests & Analysis 731 720 731 720 8,640
815 · Fees 1,082 520 1,082 520 6,234
816 · Engineering 0 542 0 542 6,500

818 · Schools & Meetings 628 575 628 575 6,900
819 · Accounting 5,000 0 5,000 0 10,500
820 · Legal 3,219 2,083 3,219 2,083 25,000
821.2 · SGMA Technical Study 0 0 0 0 0
921 · Guard Houses /Roadway Lease 2 2 2 2 2

Total Expense 80,520 123,062 80,520 123,062 1,541,417

Net Ordinary Income 44,839 11,240 44,839 11,240 70,210

Net Income 44,839 11,240 44,839 11,240 70,210

10:12 AM PV COMMUNITY SERVICES DISTRICT

09/21/22 Profit & Loss Budget Performance
Accrual Basis July 2022

Page 1



Aug 31, 22

ASSETS
Current Assets

Checking/Savings
Cash

100 · Petty Cash 368
102 · Checking 243,813

110 · ResFunds/L.A.I.F. 607

Total Cash 244,787

111 · LAIF Fair Market Value -8

Total Checking/Savings 244,780

Accounts Receivable
120 · Accounts Receivable 25,158

Total Accounts Receivable 25,158

Other Current Assets
125 · Due from RPMWC 57,196
140 · Prepaid Insurance 30,263
140.7 · Prepaid Solar Rooftop Lease 24,250

Total Other Current Assets 111,710

Total Current Assets 381,647

Fixed Assets 2,809,893

Other Assets
196 · Deferred Outflows - Pension -35,629

Total Other Assets -35,629

TOTAL ASSETS 3,155,911

LIABILITIES & EQUITY
Liabilities

Current Liabilities
Accounts Payable

201 · Accounts Payable 155,278

Total Accounts Payable 155,278

Other Current Liabilities
201.6 · Pre-Paid Customer Fees 30,514
219 · Compensated Employees Absences 30,362

Total Other Current Liabilities 60,875

Total Current Liabilities 216,153

Total Liabilities 216,153

Equity
460 · Retained Earnings 2,947,966
Net Income -8,209

Total Equity 2,939,757

TOTAL LIABILITIES & EQUITY 3,155,911

PV COMMUNITY SERVICES DISTRICT

Balance Sheet
Accrual Basis As of August 31, 2022



Aug 22 Budget Jul - Aug 22 YTD Budget Annual Budget

Ordinary Income/Expense
Income

661 · Sewer Charges 39,542 39,542 79,083 79,083 474,498
661.5 · Security Patrol Charges 46,314 46,314 92,627 92,627 555,764
662 · Property Tax 1,829 9,583 1,848 19,167 115,000
662.1 · Connection Fees 0 0 0 0 0
663 · Interest 2 50 4 100 600
663.1 · LAIF Fair Market Value Revenue 0 0 0 0 0
664 · Other 368 326 811 652 3,913

665 · Security Gate Charge 37,300 37,300 74,600 74,600 447,600
666.5 · RFID Tags 659 542 1,718 1,083 6,500
667 · Delinquent Charges 324 250 609 500 3,000
668 · Vacant Lot/Sewer Availability 396 396 792 792 4,752

Total Income 126,733 134,302 252,092 268,605 1,611,627

Gross Profit 126,733 134,302 252,092 268,605 1,611,627

Expense
Depreciation 11,688 11,688 23,376 23,376 140,259

Dwelling Live 675 683 1,350 1,367 8,200
Electrical Utilities 4,744 2,345 9,581 4,690 28,141

Equipment Rentals 0 42 0 83 500

Group Health Ins. 5,359 7,579 11,926 15,158 90,950

Liability Insurance 4,323 4,408 8,647 8,817 52,900

Miscellaneous Expense 206 1,150 375 2,300 13,800

Office Expense 3,211 2,251 5,526 4,502 27,011

Operator Contract Services 5,500 5,500 11,000 11,000 66,000
Payroll Taxes 6,115 5,517 7,790 11,033 66,200

PERS Retirement 6,315 5,385 8,016 10,070 56,920

Repairs & Maintenance 9,368 9,368 15,384 18,736 137,418

Salaries 79,457 59,509 100,649 119,018 714,110

Security Expense 327 449 575 898 5,390

Uniforms 74 283 320 567 3,400

Vehicles 1,068 792 2,144 1,583 9,500

Workers' Comp. Insurance 1,328 1,538 2,657 3,075 18,450

6560 · Payroll Expenses 0 0
701 · Drainage 300 833 600 1,667 10,000
712.1 · State Maint. Fee 0 0 0 0 28,492
730 · Water Tests & Analysis 476 720 1,207 1,440 8,640
815 · Fees 0 520 1,082 1,039 6,234
816 · Engineering 0 542 0 1,083 6,500

818 · Schools & Meetings 73 575 701 1,150 6,900
819 · Accounting 0 0 5,000 0 10,500
820 · Legal 39,172 2,083 42,391 4,167 25,000
821.2 · SGMA Technical Study 0 0 0 0 0
921 · Guard Houses /Roadway Lease 0 0 2 2 2

Total Expense 179,780 123,760 260,300 246,822 1,541,417

Net Ordinary Income -53,047 10,542 -8,209 21,782 70,210

Net Income -53,047 10,542 -8,209 21,782 70,210

3:48 PM PV COMMUNITY SERVICES DISTRICT

09/21/22 Profit & Loss Budget Performance
Accrual Basis August 2022

Page 1



 09/22/22  PV COMMUNITY SERVICES DISTRICT

 A/R Aging Summary
 As of September 22, 2022

Current 1 - 60 61 - 120 121 - 180 > 180 TOTAL

CSD-001 0.00 -592.00 -592.00 -592.00 -1,456.00 -3,232.00

CSD-002 0.00 -1,488.00 -272.00 0.00 0.00 -1,760.00

CSD-003 0.00 0.00 -1,733.00 0.00 0.00 -1,733.00

CSD-004 0.00 -296.00 -1,160.00 0.00 0.00 -1,456.00

CSD-005 0.00 0.00 -1,244.23 0.00 0.00 -1,244.23

CSD-006 -296.00 -584.00 0.00 0.00 0.00 -880.00

CSD-007 0.00 0.00 0.00 0.00 -839.00 -839.00

CSD-008 0.00 -578.00 -188.00 0.00 0.00 -766.00

CSD-009 0.00 -578.00 -160.00 0.00 0.00 -738.00

CSD-010 0.00 -578.00 -106.00 0.00 0.00 -684.00

CSD-011 -296.00 -296.00 0.00 0.00 0.00 -592.00

CSD-012 0.00 -584.00 0.00 0.00 0.00 -584.00

CSD-013 0.00 0.00 0.00 0.00 -568.00 -568.00

CSD-014 0.00 -562.00 0.00 0.00 0.00 -562.00

CSD-015 0.00 -533.00 0.00 0.00 0.00 -533.00

CSD-016 0.00 -296.00 -187.00 0.00 0.00 -483.00

CSD-017 0.00 0.00 -388.00 0.00 0.00 -388.00

CSD-018 0.00 -372.00 0.00 0.00 0.00 -372.00

CSD-019 0.00 -356.00 0.00 0.00 0.00 -356.00

CSD-020 0.00 -338.64 0.00 0.00 0.00 -338.64

CSD-021 0.00 -296.00 -33.62 0.00 0.00 -329.62

CSD-022 0.00 -325.54 0.00 0.00 0.00 -325.54

CSD-023 0.00 0.00 -316.00 0.00 0.00 -316.00

CSD-024 0.00 -304.00 0.00 0.00 0.00 -304.00

CSD-025 0.00 -304.00 0.00 0.00 0.00 -304.00

CSD-026 -304.00 0.00 0.00 0.00 0.00 -304.00

CSD-027 0.00 -304.00 0.00 0.00 0.00 -304.00

CSD-028 0.00 -304.00 0.00 0.00 0.00 -304.00

CSD-029 0.00 -296.00 0.00 0.00 0.00 -296.00

CSD-030 0.00 -296.00 0.00 0.00 0.00 -296.00

CSD-031 0.00 -296.00 0.00 0.00 0.00 -296.00

CSD-032 0.00 -288.00 0.00 0.00 0.00 -288.00

CSD-033 0.00 -280.00 0.00 0.00 0.00 -280.00

CSD-034 0.00 -272.00 0.00 0.00 0.00 -272.00

CSD-035 -265.00 0.00 0.00 0.00 0.00 -265.00

CSD-036 -212.00 -44.00 0.00 0.00 0.00 -256.00

CSD-037 0.00 -214.00 0.00 0.00 0.00 -214.00

CSD-038 0.00 -214.00 0.00 0.00 0.00 -214.00

CSD-039 0.00 -214.00 0.00 0.00 0.00 -214.00

CSD-040 0.00 -204.00 0.00 0.00 0.00 -204.00

CSD-041 0.00 0.00 0.00 0.00 -192.00 -192.00

CSD-042 0.00 -172.00 0.00 0.00 0.00 -172.00

CSD-043 0.00 -46.00 0.00 0.00 0.00 -46.00

CSD-044 0.00 -44.94 0.00 0.00 0.00 -44.94

CSD-045 0.00 -32.00 0.00 0.00 0.00 -32.00



 09/22/22  PV COMMUNITY SERVICES DISTRICT

 A/R Aging Summary
 As of September 22, 2022

Current 1 - 60 61 - 120 121 - 180 > 180 TOTAL

CSD-046 0.00 -8.00 0.00 0.00 0.00 -8.00

CSD-047 0.00 -8.00 0.00 0.00 0.00 -8.00

CSD-048 0.00 -5.00 0.00 0.00 0.00 -5.00

CSD-049 0.00 -1.00 0.00 0.00 0.00 -1.00

CSD-050 -0.56 0.00 0.00 0.00 0.00 -0.56

CSD-051 0.00 -0.40 0.00 0.00 0.00 -0.40

CSD-052 6.00 0.00 0.00 0.00 0.00 6.00

CSD-053 8.00 0.00 0.00 0.00 0.00 8.00

CSD-054 8.00 0.00 0.00 0.00 0.00 8.00

CSD-055 12.00 0.00 0.00 0.00 0.00 12.00

CSD-056 12.00 0.00 0.00 0.00 0.00 12.00

CSD-057 12.00 0.00 0.00 0.00 0.00 12.00

CSD-058 15.00 0.00 0.00 0.00 0.00 15.00

CSD-059 16.00 0.00 0.00 0.00 0.00 16.00

CSD-060 24.00 0.00 0.00 0.00 0.00 24.00

CSD-061 12.00 12.00 0.00 0.00 0.00 24.00

CSD-062 24.00 0.00 0.00 0.00 0.00 24.00

CSD-063 12.00 12.00 0.00 0.00 0.00 24.00

CSD-064 36.00 0.00 0.00 0.00 0.00 36.00

CSD-065 45.76 0.00 0.00 0.00 0.00 45.76

CSD-066 49.00 0.00 0.00 0.00 0.00 49.00

CSD-067 96.00 0.00 0.00 0.00 0.00 96.00

CSD-068 0.00 121.08 0.00 0.00 0.00 121.08

CSD-069 173.30 0.00 0.00 0.00 0.00 173.30

CSD-070 204.00 0.00 0.00 0.00 0.00 204.00

CSD-071 204.00 0.00 0.00 0.00 0.00 204.00

CSD-072 204.00 0.00 0.00 0.00 0.00 204.00

CSD-073 204.00 0.00 0.00 0.00 0.00 204.00

CSD-074 204.00 0.00 0.00 0.00 0.00 204.00

CSD-075 204.00 0.00 0.00 0.00 0.00 204.00

CSD-076 204.00 0.00 0.00 0.00 0.00 204.00

CSD-077 204.00 0.00 0.00 0.00 0.00 204.00

CSD-078 204.00 0.00 0.00 0.00 0.00 204.00

CSD-079 204.00 6.00 0.00 0.00 0.00 210.00

CSD-080 214.00 0.00 0.00 0.00 0.00 214.00

CSD-081 228.00 0.00 0.00 0.00 0.00 228.00

CSD-082 228.00 0.00 0.00 0.00 0.00 228.00

CSD-083 236.00 0.00 0.00 0.00 0.00 236.00

CSD-084 262.49 0.00 0.00 0.00 0.00 262.49

CSD-085 268.48 0.00 0.00 0.00 0.00 268.48

CSD-086 269.36 0.00 0.00 0.00 0.00 269.36

CSD-087 296.00 0.00 0.00 0.00 0.00 296.00

CSD-088 297.00 0.00 0.00 0.00 0.00 297.00

CSD-089 303.36 0.00 0.00 0.00 0.00 303.36

CSD-090 303.92 0.00 0.00 0.00 0.00 303.92



 09/22/22  PV COMMUNITY SERVICES DISTRICT

 A/R Aging Summary
 As of September 22, 2022

Current 1 - 60 61 - 120 121 - 180 > 180 TOTAL

CSD-091 304.00 0.00 0.00 0.00 0.00 304.00

CSD-092 304.00 0.00 0.00 0.00 0.00 304.00

CSD-093 304.00 0.00 0.00 0.00 0.00 304.00

CSD-094 304.00 0.00 0.00 0.00 0.00 304.00

CSD-095 304.00 0.00 0.00 0.00 0.00 304.00

CSD-096 304.00 0.00 0.00 0.00 0.00 304.00

CSD-097 304.00 0.00 0.00 0.00 0.00 304.00

CSD-098 304.00 0.00 0.00 0.00 0.00 304.00

CSD-099 304.00 0.00 0.00 0.00 0.00 304.00

CSD-100 304.00 0.00 0.00 0.00 0.00 304.00

CSD-101 304.00 0.00 0.00 0.00 0.00 304.00

CSD-102 304.00 0.00 0.00 0.00 0.00 304.00

CSD-103 304.00 0.00 0.00 0.00 0.00 304.00

CSD-104 304.00 0.00 0.00 0.00 0.00 304.00

CSD-105 304.00 0.00 0.00 0.00 0.00 304.00

CSD-106 304.00 0.00 0.00 0.00 0.00 304.00

CSD-107 304.00 0.00 0.00 0.00 0.00 304.00

CSD-108 304.00 0.00 0.00 0.00 0.00 304.00

CSD-109 304.00 0.00 0.00 0.00 0.00 304.00

CSD-110 304.00 0.00 0.00 0.00 0.00 304.00

CSD-111 304.00 0.00 0.00 0.00 0.00 304.00

CSD-112 304.00 0.00 0.00 0.00 0.00 304.00

CSD-113 304.00 0.00 0.00 0.00 0.00 304.00

CSD-114 304.00 0.00 0.00 0.00 0.00 304.00

CSD-115 304.00 0.00 0.00 0.00 0.00 304.00

CSD-116 304.00 0.00 0.00 0.00 0.00 304.00

CSD-117 304.00 0.00 0.00 0.00 0.00 304.00

CSD-118 304.00 0.00 0.00 0.00 0.00 304.00

CSD-119 304.00 0.00 0.00 0.00 0.00 304.00

CSD-120 304.00 0.00 0.00 0.00 0.00 304.00

CSD-121 304.00 0.00 0.00 0.00 0.00 304.00

CSD-122 304.00 0.00 0.00 0.00 0.00 304.00

CSD-123 304.00 0.00 0.00 0.00 0.00 304.00

CSD-124 304.00 0.00 0.00 0.00 0.00 304.00

CSD-125 304.00 0.00 0.00 0.00 0.00 304.00

CSD-126 304.00 0.00 0.00 0.00 0.00 304.00

CSD-127 304.00 0.00 0.00 0.00 0.00 304.00

CSD-128 304.00 0.00 0.00 0.00 0.00 304.00

CSD-129 304.00 0.00 0.00 0.00 0.00 304.00

CSD-130 304.00 0.00 0.00 0.00 0.00 304.00

CSD-131 304.00 0.00 0.00 0.00 0.00 304.00

CSD-132 304.00 0.00 0.00 0.00 0.00 304.00

CSD-133 304.00 0.00 0.00 0.00 0.00 304.00

CSD-134 304.00 0.00 0.00 0.00 0.00 304.00

CSD-135 304.00 0.00 0.00 0.00 0.00 304.00



 09/22/22  PV COMMUNITY SERVICES DISTRICT

 A/R Aging Summary
 As of September 22, 2022

Current 1 - 60 61 - 120 121 - 180 > 180 TOTAL

CSD-136 304.00 0.00 0.00 0.00 0.00 304.00

CSD-137 304.00 0.00 0.00 0.00 0.00 304.00

CSD-138 304.00 0.00 0.00 0.00 0.00 304.00

CSD-139 304.00 0.00 0.00 0.00 0.00 304.00

CSD-140 304.00 0.00 0.00 0.00 0.00 304.00

CSD-141 304.00 0.00 0.00 0.00 0.00 304.00

CSD-142 304.00 0.00 0.00 0.00 0.00 304.00

CSD-143 304.00 0.00 0.00 0.00 0.00 304.00

CSD-144 304.00 0.00 0.00 0.00 0.00 304.00

CSD-145 304.00 0.00 0.00 0.00 0.00 304.00

CSD-146 304.00 0.00 0.00 0.00 0.00 304.00

CSD-147 304.00 0.00 0.00 0.00 0.00 304.00

CSD-148 304.00 0.00 0.00 0.00 0.00 304.00

CSD-149 304.00 0.00 0.00 0.00 0.00 304.00

CSD-150 304.00 0.00 0.00 0.00 0.00 304.00

CSD-151 304.00 0.00 0.00 0.00 0.00 304.00

CSD-152 304.00 0.00 0.00 0.00 0.00 304.00

CSD-153 304.00 0.00 0.00 0.00 0.00 304.00

CSD-154 304.00 0.00 0.00 0.00 0.00 304.00

CSD-155 304.00 0.00 0.00 0.00 0.00 304.00

CSD-156 304.00 0.00 0.00 0.00 0.00 304.00

CSD-157 304.00 0.00 0.00 0.00 0.00 304.00

CSD-158 304.00 0.00 0.00 0.00 0.00 304.00

CSD-159 304.00 0.00 0.00 0.00 0.00 304.00

CSD-160 304.00 0.00 0.00 0.00 0.00 304.00

CSD-161 304.00 0.00 0.00 0.00 0.00 304.00

CSD-162 304.00 0.00 0.00 0.00 0.00 304.00

CSD-163 304.00 0.00 0.00 0.00 0.00 304.00

CSD-164 304.00 0.00 0.00 0.00 0.00 304.00

CSD-165 304.00 0.00 0.00 0.00 0.00 304.00

CSD-166 304.00 0.00 0.00 0.00 0.00 304.00

CSD-167 304.00 0.00 0.00 0.00 0.00 304.00

CSD-168 304.00 0.00 0.00 0.00 0.00 304.00

CSD-169 304.00 0.00 0.00 0.00 0.00 304.00

CSD-170 304.00 0.00 0.00 0.00 0.00 304.00

CSD-171 304.00 0.00 0.00 0.00 0.00 304.00

CSD-172 304.00 0.00 0.00 0.00 0.00 304.00

CSD-173 304.00 0.00 0.00 0.00 0.00 304.00

CSD-174 304.00 0.00 0.00 0.00 0.00 304.00

CSD-175 304.00 0.00 0.00 0.00 0.00 304.00

CSD-176 304.00 0.00 0.00 0.00 0.00 304.00

CSD-177 304.00 0.00 0.00 0.00 0.00 304.00

CSD-178 304.00 0.00 0.00 0.00 0.00 304.00

CSD-179 304.00 8.00 0.00 0.00 0.00 312.00

CSD-180 304.00 8.00 0.00 0.00 0.00 312.00



 09/22/22  PV COMMUNITY SERVICES DISTRICT

 A/R Aging Summary
 As of September 22, 2022

Current 1 - 60 61 - 120 121 - 180 > 180 TOTAL

CSD-181 316.00 0.00 0.00 0.00 0.00 316.00

CSD-182 316.00 0.00 0.00 0.00 0.00 316.00

CSD-183 316.00 0.00 0.00 0.00 0.00 316.00

CSD-184 304.00 16.00 0.00 0.00 0.00 320.00

CSD-185 328.00 0.00 0.00 0.00 0.00 328.00

CSD-186 329.00 0.00 0.00 0.00 0.00 329.00

CSD-187 304.00 33.40 0.00 0.00 0.00 337.40

CSD-188 340.00 0.00 0.00 0.00 0.00 340.00

CSD-189 204.00 204.00 0.00 0.00 0.00 408.00

CSD-190 518.00 0.00 0.00 0.00 0.00 518.00

CSD-191 608.00 0.00 0.00 0.00 0.00 608.00

CSD-192 304.00 304.00 0.00 0.00 0.00 608.00

CSD-193 304.00 304.00 0.00 0.00 0.00 608.00

CSD-194 304.00 304.00 0.00 0.00 0.00 608.00

CSD-195 304.00 304.00 0.00 0.00 0.00 608.00

CSD-196 304.00 304.00 0.00 0.00 0.00 608.00

CSD-197 304.00 304.00 0.00 0.00 0.00 608.00

CSD-198 304.00 328.56 0.00 0.00 0.00 632.56

CSD-199 304.00 329.40 0.00 0.00 0.00 633.40

CSD-200 304.00 354.06 -0.06 0.00 0.00 658.00

CSD-201 304.00 641.44 0.00 0.00 0.00 945.44

CSD-202 114.00 265.64 258.82 259.40 786.07 1,683.93

CSD-203 204.00 475.54 466.63 467.79 1,417.08 3,031.04

CSD-204 204.00 479.11 470.17 465.30 1,568.39 3,186.97

CSD-205 304.00 713.28 689.44 681.82 2,595.09 4,983.63

CSD-206 11,763.80 225.00 0.00 0.00 0.00 11,988.80

TOTAL 51,006.91 -6,748.01 -4,494.85 1,282.31 3,311.63 44,357.99
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Water Quality Specialists 

September 19th, 2022 
 
Pauma Valley Community Services District 
33129 Cole Grade Road  
Pauma Valley, CA 92061 
 
 

Re: Proposal for the operation and preventive maintenance of the Pauma Valley 
Community Services District Wastewater Treatment Plant.  
 
 
 

Water Quality Specialists proposes to provide operations personnel necessary for the operation 
and preventive maintenance of the Pauma Valley Community Services District Wastewater 
Treatment Plant. A California State Certified Operator, Grade III or higher, will oversee the 
operations of the WWTP, as the Chief Plant Operator. A California State Certified Operator, 
Grade II or higher will be assigned as the Operator of the WWTP. This project will be covered 
under our two-million-dollar general liability policy.  
 
 
 

This contract shall be valid based on the following terms and conditions: 
 

1. Water Quality Specialists will operate, perform preventive maintenance, and perform 
required sampling of the Wastewater Treatment Plant per the Operation and Maintenance 
Manual. Preventive maintenance includes labor for the following items: 

i. Oiling and greasing of equipment 
ii. Replacing air filters 

iii. Replacing belts 
iv. Testing floats 
v. Amp draws 

 

2. Water Quality Specialists will perform all sampling and reporting for the WWTP. 
 

3. Water Quality Specialists will visit the wastewater treatment plant five (5) times per 
week for operation duties.  
 

4. Water Quality Specialists will visit the wastewater treatment plant one (1) time per month 
for preventative maintenance duties.  

 

5. Water Quality Specialists will complete all required reports and submit, on time, to the 
appropriate governing agencies. A copy of all reports will be kept at our office and will 
also be provided to Pauma Valley Community Services District. 

 

6. Pauma Valley Community Services District will be responsible for all costs associated 
with laboratory sampling. 

mailto:office@wqsca.com
http://www.wqsca.com/
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Water Quality Specialists 
7. Pauma Valley Community Services District will be responsible for all costs associated

with preventive maintenance materials and supplies.

8. Pauma Valley Community Services District will be responsible for all costs associated
with sludge pumping.

9. Water Quality Specialists will provide twenty-four (24) hour emergency response.
Emergencies requiring a physical response will be billed at the rate of $125.00 per hour.

10. Water Quality Specialists will report any changes in the plant status: repairs to
equipment, equipment failures, etc., to Pauma Valley Community Services District
immediately.

11. Pauma Valley Community Services District will be responsible for all costs associated
with repairs or replacement of motors, blowers, communication equipment, chemicals,
electricity, electrical controls, etc.

12. Pauma Valley Community Services District will be responsible for all sewer line
maintenance.

13. Water Quality Specialists shall not be held liable for any fines levied against the above-
mentioned Wastewater Treatment Plant involving operations and maintenance, beyond
the control of the Water Quality Specialists Operator.

For the above-mentioned scope of work, the monthly fee will be $5,950.00 which will be 
invoiced on the 1st of each month for services provided the month prior.  

A signature and date below, of a legal representative of Pauma Valley Community Services 
District, constitutes the acceptance of this proposal. This contract will be valid for a one (1) year 
period.  
---------------------------------------------------------------------------------------------------------------------    

Cameron Coombs 
Water Quality Specialists  For: Pauma Valley Community Services District 

mailto:office@wqsca.com
http://www.wqsca.com/


 

 

RESOLUTION NO. 112 

 

A RESOLUTION OF THE BOARD OF DIRECTORS OF 

PAUMA VALLEY COMMUNITY SERVICES DISTRICT 

APPOINTING ____________________________________ AS 

GENERAL MANAGER ON AN INTERIM BASIS AND 

APPROVING EMPLOYMENT CONTRACT  

WHEREAS, Government Code Sections 7522.56 and 21221(h) permit the Board to 

appoint a California Public Employees’ Retirement System (“CalPERS”) retired annuitant to a 

vacant position requiring specialized skills during recruitment for a permanent appointment, and 

provides that such appointment will not subject the retired person to reinstatement from 

retirement or loss of benefits so long as it is a single appointment that does not exceed 960 hours 

in a fiscal year; and 

WHEREAS, the position of General Manager will be vacant at the end of the day on 

September 26, 2022, with the resignation of the incumbent employee; and 

WHEREAS, in order to retain efficient and uninterrupted operation and management of 

the Pauma Valley Community Services District, the Board desires to retain the services of 

___________________, who is a retired member of CalPERS, to serve as interim General 

Manager, effective September 27, 2022; and 

WHEREAS, __________________ has extensive experience as a General Manager for a 

water district and significant prior public agency experience, given his prior decades of 

employment within public agencies and as a General Manager; and 

WHEREAS, an appointment under Government Code Section 21221(h) requires an 

active, publicly posted recruitment for a permanent replacement; and 

WHEREAS, the recruitment for a permanent replacement is currently active – 

advertisements have been posted; and 

WHEREAS, the 180-day wait period requirement set forth in Government Code Section 

7522.56(f) does not apply because ______________________ has been retired for more than 

180 days; and 

WHEREAS, this Section 21221(h) appointment shall only be made once and therefore 

will end on the date immediately preceding the date on which the permanent replacement for the 

vacant position of General Manager commences his or her employment or, if earlier, the date 

that this appointment is terminated by the Board or _______________________; and  

WHEREAS, it is understood by the Board and ___________________ that the 

combined total hours to be worked by __________________ in any fiscal year, for all CalPERS 

employers combined and all retired annuitant positions, shall not exceed the 960-hour limitation 

set forth in California Government Code Sections Section 7522.56(d) and 21221(h); and  



 

 

WHEREAS, the compensation paid to retired annuitants cannot be less than the 

minimum nor exceed the maximum monthly base salary paid to other employees performing 

comparable duties, divided by 173.333 to equal an hourly rate; and 

WHEREAS, the range of the annual salary for this position is $115,000 to $185,000 and 

the hourly equivalent is $55.28 to 88.94; and 

WHEREAS, the hourly rate to be paid to _______________________ is $88.94; and 

WHEREAS, _______________________ will not receive any other benefits, incentives, 

compensation in lieu of benefit or any other form of compensation in addition to this hourly pay 

rate; and 

WHEREAS, pursuant to Government Code Section 7522.56(e)(1), _________________ 

must certify in writing to the Board upon accepting an offer of employment that he has not 

received any unemployment insurance compensation arising out of prior employment with a 

public employer that is subject to Section 7522.56 during the 12-month period preceding the 

effective date of this appointment.  Execution of the Agreement for Interim General Manager 

shall fulfill this requirement.   

NOW THEREFORE, the Board of Directors of the Pauma Valley Community Services 

District resolves as follows: 

SECTION 1.  All facts set forth in the background section of this Resolution are true and 

correct. 

SECTION 2.  ______________________ has the specialized skills needed to perform 

the work required of the General Manager position on an interim basis until a permanent General 

Manager is appointed and thereafter begins service.  

SECTION 3.  The Board hereby appoints ______________________ as interim General 

Manager effective September 27, 2022, until the date immediately preceding the date on which 

the permanent replacement for the vacant position of General Manager commences his or her 

employment, unless earlier terminated, pursuant to the authority provided under Government 

Code Sections 21221(h) and 7522.56, pending the recruitment, selection and employment of a 

permanent General Manager, to provide the specialized skills necessary to manage the Pauma 

Valley Community Services District effectively.   

SECTION 4.  The employment agreement with ______________________, a copy of 

which is incorporated herein as Exhibit “A”, is approved by the Board. 

SECTION 5.  The Chair of the Board is authorized to execute said agreement on behalf 

of the District, with such technical amendments as may be deemed appropriate by the Chair and 

General Counsel.  

 



 

 

REVIEWED, APPROVED AND ADOPTED at Board Meeting held on the 26th day of September, 2022, by 

the following vote, to wit: 

AYES: BOARD MEMBERS: 

NOES: BOARD MEMBERS:  

ABSENT:  BOARD MEMBERS:  

ABSTAIN:  BOARD MEMBERS: 

Michael Martello, PRESIDENT 

 

ATTEST: 

CLERK OF THE BOARD  
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PAUMA VALLEY COMMUNITY SERVICES DISTRICT 

AGREEMENT FOR 

INTERIM GENERAL MANAGER POSITION 

 

 

THIS AGREEMENT (“Agreement”), is made and entered into this 26th day of September 

2022, by and between the Pauma Valley Community Services District  (“DISTRICT”) and 

______________________ (“RETIREE”) (collectively, the “Parties”).  In consideration of the 

mutual covenants and agreements set forth herein, the Parties agree as follows: 

RECITALS 

This Agreement is made and entered into with respect to the following facts: 

A. DISTRICT seeks to engage RETIREE on an interim basis in the position of  

General Manager, to serve for a definite period of time, in accordance with the terms set forth in 

this Agreement; and 

B. The parties wish to have RETIREE perform the services of Interim General 

Manager, while the District conducts its recruitment for a permanent General Manager, and will 

terminate such services upon the District’s selection and hiring of a permanent General Manager; 

and 

C. RETIREE desires to accept employment as General Manager on an interim basis 

in consideration of and subject to the terms, conditions and benefits set forth in this Agreement; 

and 

D. Government Code Sections 7522.56 and 21221(h) permit retired annuitants under 

the California Public Employees’ Retirement System (“CalPERS”) to be employed without 

reinstatement from retirement upon appointment by a public agency to fill a vacant position on an 

interim basis during the recruitment to permanently fill the vacant position, if approved by the 

Governing Board;  

E. RETIREE represents that he is a retired annuitant of CalPERS within the meaning 

of Government Code §§7522.56 and 21221(h) (“Statutes”) and acknowledges that his 

compensation is statutorily limited as provided in Government Code §21221(h).  RETIREE 

understands that he can work up to 960 hours total for the DISTRICT, a state agency or other 

CalPERS contracting agencies (collectively “CalPERS Agencies”) during a fiscal year.  RETIREE 

will make the DISTRICT aware of all hours he has worked this fiscal year for any CalPERS 

agencies.  With the execution of this Agreement, RETIREE affirms that he has not received 

unemployment compensation arising from work pursuant to Government Code Section 7522.56 

during the 12-month period preceding the effective date of this Agreement.  RETIREE further 

affirms that his CalPERS retirement date became effective prior to the 180-day period preceding 

the Commencement Date, as that term is defined in Section 3 of this Agreement; and 

F. DISTRICT has determined that it is necessary to hire RETIREE, a retired 

annuitant, because his  extensive knowledge of and skills in the position of a General Manager at a 

public district and his significant experience as a General Manager at a water district, which skills 

are necessary for the successful operation of the DISTRICT .  
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NOW, THEREFORE, DISTRICT and RETIREE, in consideration of the mutual covenants 

and agreements herein contained, agree as follows: 

1. APPOINTMENT. In accordance with Resolution No. 112, RETIREE is 

appointed General Manager of the DISTRICT effective September 27, 2022, on an interim basis 

under the terms of this Agreement. 

2. POSITION AND DUTIES.  RETIREE is appointed by the Board of Directors as 

General Manager of the DISTRICT on an interim basis to perform, on the basis set forth in 

Paragraph 4 below, the duties and functions of the  General Manager, and to perform other legally 

permissible duties and such functions as the Board shall from time to time assign.  The Board  shall 

have the authority to determine the specific duties and functions which RETIREE shall perform 

under this Agreement. RETIREE agrees to devote the time, skill, attention, and best efforts 

necessary to the discharge of the duties and functions of the General Manager position and any 

other duties assigned to him by the Board. 

3. TERM, TERMINATION AND AT-WILL STATUS.  This Agreement shall 

become effective upon the date executed both by RETIREE and the DISTRICT, which date shall 

be the date first referenced above.  RETIREE shall commence the performance of his  duties under 

this Agreement on Tuesday, September 27, 2022, or at such later date as the parties hereto shall 

agree in writing (“Commencement Date”).  This Agreement shall expire as of the first of the 

following to occur: (i) upon the employment commencement date of a permanent General Manager; 

(ii) upon RETIREE working 960 hours combined for any CalPERS Agencies during fiscal year 

2022-2023 or 960 hours in any subsequent fiscal year; or (iii) upon termination of the Agreement 

by either RETIREE or DISTRICT as provided below.  

 RETIREE acknowledges that he is an at-will, temporary employee of DISTRICT 

who shall serve at the pleasure of the Board at all times during the period of his service hereunder 

and shall be subject to termination by the Board at any time without advance notice and without 

cause.  Nothing in this Agreement is intended to, nor does, confer upon RETIREE any right to any 

property interest in continued employment, or any due process right to a hearing before or after a 

decision by the Board to terminate his employment.  Nothing contained in this Agreement shall in 

any way prevent, limit or otherwise interfere with the right of DISTRICT to terminate the services 

of RETIREE and nothing in this Agreement shall prevent, limit or otherwise interfere with the right 

of RETIREE to resign at any time from his position with DISTRICT. 

4. COMPENSATION.  The DISTRICT agrees to provide the following 

compensation to RETIREE for the services of Interim General Manager: 

Beginning as of the Commencement Date, DISTRICT agrees to pay to RETIREE for 

services rendered under this Agreement, $88.94 per hour, which amount is in conformance with 

the requirements of Government Code Section 7522.56(d). The hourly rate is not more than the 

maximum nor less than the minimum monthly base salary paid to other employees performing 

comparable duties as listed on the DISTRICT’s publicly approved pay schedule, reflected as an 

hourly rate by dividing the monthly base pay by 173.333.  Because RETIREE is paid on an hourly 

basis, and in accordance with the FLSA, if RETIREE works over 40 hours per workweek, 

RETIREE will be paid for additional hours at the legally required overtime rate.  RETIREE shall 

not be entitled to any additional compensation.  DISTRICT shall not pay for vacation or holidays, 

nor shall RETIREE be entitled to any fringe benefits.   
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5. SUPPORT SERVICES AND EQUIPMENT.  RETIREE shall be provided 

office space and the equipment needed to perform his duties and sufficient to fulfill obligations 

under this Agreement, as determined by the Board.  In accordance with Government Code Section 

21221(h), personal use of such equipment is not permitted.   

6. EXPENSES.  DISTRICT shall reimburse RETIREE for authorized, reasonable 

and necessary travel expenses incurred by RETIREE in the performance of his duties pursuant to 

this Agreement.  RETIREE shall document and claim said reimbursement for such travel in the 

manner and forms required by the DISTRICT.  All reimbursements shall be for actual expenses 

and shall be subject to and in accordance with California and federal law and DISTRICT’s adopted 

reimbursement policies.  RETIREE will not be compensated or reimbursed for commuting.  Other 

than as specifically provided herein, RETIREE shall receive no other compensation or 

reimbursements for expenses incurred by him in performance of this Agreement.  Reimbursements 

are not compensation and shall not be reported to CalPERS.   

7. PROPRIETARY INFORMATION. “Proprietary Information” is all information 

and any idea pertaining in any manner to the business of DISTRICT (or any DISTRICT affiliate), 

its employees, clients, consultants, or business associates, which was produced by any employee 

of DISTRICT in the course of his or her employment or otherwise produced or acquired by or on 

behalf of DISTRICT.  Proprietary Information shall include, without limitation, trade secrets, 

product ideas, inventions, processes, formulae, data, know-how, software and other computer 

programs, copyrightable material, marketing plans, strategies, sales, financial reports, forecasts, 

and customer lists.  All Proprietary Information not generally known outside of DISTRICT’s 

organization, and all Proprietary Information so known only through improper means, shall be 

deemed “Confidential Information.”  During his employment by DISTRICT, RETIREE shall use 

Proprietary Information, and shall disclose Confidential Information, only for the benefit of 

DISTRICT and as is, or may be, necessary to perform his job responsibilities under this Agreement.  

Following termination, RETIREE shall not use any Proprietary Information and shall not disclose 

any Confidential Information, except with the express written consent of DISTRICT.  RETIREE’S 

obligations under this Section shall survive the termination of his employment and the expiration 

of this Agreement.   

8. NON-ASSIGNMENT OF AGREEMENT.  This Agreement is intended to 

secure the individual services of the RETIREE and is not assignable or transferable by RETIREE 

to any third party. 

9. GOVERNING LAW/VENUE.  This Agreement shall be interpreted according to 

the laws of the State of California.  Venue for any action or proceeding regarding this contract shall 

be in San Bernardino County. 

10. ENFORCEABILITY.  If any term, covenant, condition, or provision of this 

Agreement is held by a court of competent jurisdiction to be invalid, void, or unenforceable, the 

remainder of the provisions hereof shall remain in full force and effect and shall in no way be 

affected, impaired or invalidated thereby. 

11. CONFLICT OF INTEREST.  RETIREE agrees that during the term of this 

Agreement, he will not maintain any financial interest or engage in any other contract employment, 

occupation, work, endeavor or association, whether compensated or not, that would in any way 

conflict with, or impair RETIREE’S ability to perform the duties described in this Agreement.  Any 

work performed for the DISTRICT outside the terms of this Agreement must be approved in 
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advance in writing by the Board.  RETIREE agrees to disclose whether he is performing work for 

any other CalPERS public agency employer during the term of this Agreement.    

12. NOTICE.  Notices required pursuant to this Agreement shall be given by personal 

service upon the party to be notified or by delivery of same to the custody of the United States 

Postal Service, or its lawful successor, postage prepared and addressed as follows: 

DISTRICT 

Pauma Valley Community Services District 

33129 Cole Grade Road 

Pauma Valley, CA 92061 

Attention: Michael Martello, President of the Board Directors 

 

RETIREE 

______________________ 

[ADDRESS ON FILE] 

 

13. HOURS OF WORK.  RETIREE shall devote the time necessary to adequately 

perform his duties as General Manager on an interim basis.  The parties anticipate that RETIREE 

will work the following schedule: 

Monday 9am-3pm, 6 hours at DISTRICT 

Tuesday 9am – 3pm, 6 hours at DISTRICT 

Wednesday 9am – 3pm, 6 hours at remote work 

Thursday 9am – 3pm, 6 hours at DISTRICT 

However, in no event shall RETIREE be required to work in excess of 960 hours in fiscal 

year 2022-2023 and 960 hours per each subsequent fiscal year for DISTRICT, including hours 

worked for other CalPERS Agencies during such fiscal years.   

RETIREE will comply with all applicable CalPERS regulations governing employment 

after retirement, including the recordation and reporting of all hours worked for DISTRICT to 

CalPERS as may be required.  DISTRICT shall assist in any such reporting obligations to CalPERS.  

Additionally, RETIREE shall keep DISTRICT continually apprised of any hours worked by 

RETIREE for other CalPERS Agencies during the term of this Agreement. 

14. WAIVER.  No waiver of any provision of this Agreement shall be deemed or shall 

constitute a waiver of any other provision whether or not similar, nor shall any such waiver 

constitute a continuing or subsequent waiver of the same provision.  No waiver shall be binding, 

unless executed in writing by the party making the waiver. 

15. INDEMNIFICATION.  In accordance with and subject to the limitations of the 

California Government Claims Act, the California Government Code and California Labor Code, 

DISTRICT shall defend, save harmless and indemnify RETIREE against any tort, professional 

liability, claim or demand or other legal action, arising out of an alleged act or omission occurring 

in the performance of RETIREE’s services as General Manager on an interim basis, except that 

this provision shall not apply with respect to any intentional tort or crime committee by RETIREE, 
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or any actions outside the course and scope of his employment as General Manager on an interim 

basis. 

16. NO PRESUMPTION OF DRAFTER.  The Parties acknowledge and agree that 

the terms and provisions of this Agreement have been negotiated and discussed between the Parties, 

and this Agreement reflects their mutual agreement regarding the subject matter of this Agreement.  

Because of the nature of such negotiations and discussions, it would be inappropriate to deem any 

Party to be the drafter of this Agreement and, therefore, no presumption for or against validity or 

as to any interpretation hereof, based upon the identity of the drafter shall be applicable in 

interpreting or enforcing this Agreement.  

17. ASSISTANCE OF COUNSEL.  Each party to this Agreement warrants to the 

other party that the party has either had the assistance of counsel in negotiation for, and preparation 

of, this Agreement or could have had such assistance and voluntarily declined to obtain such 

assistance. 

18. ENTIRE AGREEMENT.  This Agreement constitutes the entire Agreement of 

the parties considering the subject matter hereof and all prior agreements or understanding, oral or 

written, are hereby merged herein.  This Agreement shall not be amended in any way except by a 

writing expressly purporting to be such an amendment, signed, and acknowledged by both of the 

parties thereto.  If any portion or provision hereof is held to be unconstitutional, invalid, or 

unenforceable, the remainder of this Agreement or portion thereof shall be deemed severable and 

shall be effective and shall remain in full force and effect.   

 

PAUMA VALLEY COMMUNITY SERVICES DISTRICT 

 

 

By: _______________________________ Date:  _______________________________ 

 Michael Martello, Chair 

 

  

RETIREE 

 

 

By: _______________________________ Date:  _______________________________ 

 ______________________ 

 

 

Approved as to Form: 

 

 

By: _______________________________ Date:  _______________________________ 

Legal Counsel 

Pauma Valley Community Services District  
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